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Encarnação  Alliance
Grass Roots Urban Poor Trainers

Workbook
Suva – Fiji Islands
2007
Name: _____________________

Strictly Confidential
(Only to be read by Encarnação Alliance Training Commission)
Registration details:

Name: Last name:________________________________________

First names:____________________________________________

Date of Birth: day________month _________year___________

Marital status: Single/married/separated/divorced/defacto/remarried 

                                    (Please circle the correct one)

Address: _______________________________________________________

_______________________________________________________

Postal Address if different to the above: ______________________________________________________________________________________________________________

Telephone No: ____________________________________________
Email address:____________________________________________

Educational Qualifications:

Did you attend Primary School - 5yrs to 12yrs: Yes/No? (circle one)

Did you attend Secondary School – 13 to16yrs+: Yes/No? (circle one)

Did you graduate from Secondary School? Yes/No (circle one)

Do you hold any tertiary (post secondary school qualifications? Please state the details if you do with the year you attained them.

_______________________________________________________

_______________________________________________________

_______________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

Community Service details: 

Have you served in any community service roles whether paid or voluntary?

Please state the details, names of organisation, roles, dates of service etc.

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

Name of organisation/Church you work for or associated with: ________
_______________________________________________________
_______________________________________________________

Postal address of that organisation/church: ______________________
_______________________________________________________
_______________________________________________________

Name of the leader you are accountable to: ______________________
_______________________________________________________
Do you have a spiritual mentor/supervisor? YES?NO

If you answer to the above was YES please provide details of the mentor/supervisor;

Name:__________________________________________________ PostalAddress:____________________________________________

_______________________________________________________

_______________________________________________________

Tel. No. __________________Email Address:___________________
Christian history:
When did you become a Christian? Year_________________________

When were you baptised? Year______

When did you become a Church member? Year____________________

How long have you been a Church leader? Years___________________

What experience have you had as an urban poor church worker?

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

What experience have you had as an urban poor church planter?

_______________________________________________________
_______________________________________________________

_______________________________________________________

_______________________________________________________

What Churches or organisations have you served with during this time? Please give a brief history of you service with these churches/organisations?

_______________________________________________________

_______________________________________________________

_______________________________________________________
_______________________________________________________
_______________________________________________________
_______________________________________________________

_______________________________________________________
_______________________________________________________

In what role did you serve in each of these churches/organisations?

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

Do you have your pastor’s approval to attend this Grass Roots Training?

Yes/ No (please circle one).

Do your have your spouse’s approval to attend this Grass Roots Training?

Yes/ No (please circle one).

State in your own words why you applied to attend this course?

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________
What do you hope to do after attending this course?

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

Any other comments that you think are relevant to your role as a Grass 
Roots Trainer of Urban Poor Church planters and Community workers?

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

Previous religious history or experience?

Were you a member of another faith community before you became a Christian? _______________________________________________
If you were please provide brief details of your religion and role in that religion? _______________________________________________________

_______________________________________________________

_______________________________________________________
_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________
_______________________________________________________
Character References:

Please provide the names of two Christian leaders who know you well and who could provide a character reference about you?

Name:_______________________________Title:_______________

Postal address: _______________________________________________________
_______________________________________________________

Name:_______________________________Title:_______________

Postal address: _______________________________________________________
_______________________________________________________

Resources:
Do you own your own computer? Yes/No

If your answer was yes please answer the following questions…..

Make of the Computer?____________________Model?___________

Operating System?________________________________________

Do you have Microsoft power point software? Yes/No______________
Do you own your own TV? Yes/No ________ If your answer is yes please answer the following questions as well.

Make of the TV? _________________________________________
Model of the TV?_________________________________________
Year of manufacture of the TV?______________________________

Screen size?____________________________________________
Do you own a DVD player? Yes/No

Make of the DVD?________________________________________

Model of the DVD?_______________________________________
Is the above equipment available for use for 5 hours per week for the grass roots training program?
Welcome to the Encarnação Grass Roots Urban Poor Trainers Training program this week!
We are so glad that you came and we hope that the week will be very helpful and rewarding for you in your ministry development, and multiplying your ministry among the urban poor. 
Questionaire No.1
To be used with “Introduction to the Encarnação Alliance!” Power Point Presentation. 

What is the Encarnação Alliance Grass Roots Urban Poor Trainers Training program all about? ____________________________________________________ 
The Encarnação Alliance is endeavouring to bring Christ’s Love to the World’s Slum-dwellers

Who are the Encarnação Alliance? 
· A network of urban poor ministries

· From Asia, Pacific, Africa and Latin America

· Incarnational ministry among the poor

· Organisations such as Servants, Servant Partners, Kairos, 

· Movements preparing to evangelize 3,500 cities. 

· Seeking to mobilize 50,000 new cross cultural workers to the slums by 2010.

The Encarnação Alliance Training Commission

· Macro goals

· To multiply training and mentoring for urban poor church planters

· To multiply training and mentoring for urban poor community development workers

· To network city leaders and impart a vision for ministry among the poor
· To develop a Kingdom perspective in God’s servants and help them to be aware of the power of incarnational ministry
· Micro Goals

· Train facilitators who will be able to;

-  Provide training for the multiplication and mentoring of urban poor church planters

-  Pastor and mentor interns/trainees

-  Help interns/trainees to become successful in their mission

-  Empower the interns/trainees to train others

This week you are participating in the Urban Poor Grass Roots Trainers Module of Training. The objective is;

1. To train you as an urban poor church planting and community worker coach who will be able to utilize the urban poor church planting processes that have been developed throughout the Encarnação Alliance to multiply urban poor church planters and urban poor community workers.
2. The action objective as a result of this is to get the coaches to use the principles in this course to train urban poor church planters from semi-literate backgrounds and thereby develop them into holistic church planters among the urban poor

The Training Outcomes should enable the coaches to;

Understand:

1.1 How to develop a holistic worldview for urban poor ministry

1.2 The Four Seasons of growth and the principles of the evangelism phase of Church planting among the urban poor

1.3 How to select disciples for a ministry team and develop them into urban poor trainers and coaches.

1.4 The nature of oral, storytelling methods for semi-literate contexts

1.5 The context of the slum and the effect of this context on church planting

1.6 Cooperative forms of community relationships that can lead to income generation and church planting objectives.

1.7 A number of models of economic assistance to urban poor communities.

1.8 The origin and cultures of the migrants who live in the slum

1.9 The processes of coaching and have an overview of the content of each module on the topics chart

1.10 The giftings, values and motives of each coach/facilitator being trained.

1.11 How the above relates to the theme of the Kingdom of God.

1.12 How holistic interventions in pre-school, primary school, small business, microfinance, community development relate to each of the “Four Seasons of Growth” and principles of evangelism.
1.13To become familiar with the Church planting resource CD and where to access resources.

Implement;

2.1 An initial plan for each season of growth and evangelism phase identifying at which phase their intern/trainee is functioning

2.2 An initial pattern of stories they can utilize for each season of growth and growth and evangelism

2.3 A diagram of how small group and large group processes will develop and assist you to train coaches for urban poor ministry
2.4 A training plan for coaching to achieve the action outcomes for grass roots church planters stated below

2.5 A creative small business activity that will create income for a community 5-15 of slum dwellers as a model of what can be done in a slum towards economic and community uplift

Enhance own character development by:

      3.1 Developing a personal profile of each participant to evaluate if 
            they are potential coaches, church planters or best ministering in some 
            other role. 

      3.2 Understanding their inner self and what areas of heart change 

            and character development are a priority.

      3.3 Determine a plan of how obstacles in wholeness of personhood can 
            be overcome for a more effective coaching ministry.
      3.4 Change personal attitudes to become a servant leader who can

            empower and encourage people to engage in community transformation.

Personal Notes and Comments:

____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________                            
Grass Roots Urban Poor Trainers program – Nausori, Suva City, Fiji 2007 - 2nd  Version

	Monday 2nd July, 2007


	Tuesday 3rd July, 2007


	Wednesday 4th July, 2007


	Thursday 5th July, 2007 


	Friday 6th

 July, 2007
	Session 

details

	Welcome by Fijian hosts
	Worship and devotions led by a Fijian Leader
	Worship and devotions led by a Fijian Leader
	Worship and devotions led by a Fijian Pastor/Leader
	Worship and devotions led by a Fijian Pastor/Leader
	9.30am 
30mins

	Worship time in Fijian. Opening word from Ps.

Manoa Kalouniviti. Response to the welcome from a New Zealand Maori perspective.

What is the Encarnacao Alliance?
	Review of homework and my core values. 

Helping trainees learn about themselves from their homework.

Setting homework on core motives for ministry.   Bryan Johnson.      


	Review of homework and more core motives for ministry. Setting homework on my gifts.   

Bryan Johnson.  
	Review of homework on my gifts and look at how they affect others. Setting homework on finalising my ministry profile.    Bryan Johnson                     


	Review of homework and discuss my ministry profile. Am I equipped for a ministry of training those who will work among the poor?  Bryan Johnson


	40mins



	What is your goal? Jesus, His mission goals?

Bryan Johnson
	The Fijian Values system and worldview?

Bryan Johnson.
	What beliefs motivate my ministry?

Bryan Johnson.
	The God factor in spiritual growth? Leading people to lead others.

Bryan Johnson
	Funding workers and ministry in the slums?

Bryan Johnson.
	40mins

	Tea break
	Tea break
	Tea break
	Tea break
	Tea break
	11.20am

	A profile of the Suva squatter settlements/poor communities in Suva City.

Presented by Ps Manoa Kalounviti.

	What is the Church? What is a joy-filled community?

Bryan Johnson
	Working among the poor in Suva. The challenges, frustrations and successes? 

Ps Manoa or someone else nominated by Ps Manoa.
	Pastoral Care of Urban Poor workers.

Bryan Johnson.


	What it means to be a “Trainer/Coach” in the Encarnacao Alliance. What are the goals!  Completing Course evaluation forms?
Examining your workbook? 

Bryan Johnson.

.
	11.35am 

(40mins)



	Workshop to develop a profile of an Urban poor church planter and urban poor community workers.

Bryan Johnson
	Building and mobilizing your team in slum ministry. Ps Manoa Kalouniviti

or another person nominated by Manoa. 


	Drama as an effective way of communicating and educating the poor.

Bryan Johnson.
	Slum economics, Kingdom economics and an analysis three models of economic uplift for the poor?
	Are you ready to become a “Trainer” who disciples new workers each year?   Your commitment to train workers, multiplying the urban poor ministry in the slums and reporting ?  Bryan Johnson.
	30mins



	Lunch


	Lunch


	Lunch


	Lunch


	Lunch


	12.45 pm

	Question and answer time – trainees share what they are doing in ministry among the poor in Suva City.
	Story-telling as theological narrative and some Fijian stories.

Bryan .Johnson. 


	Fasting and Prayer for Spiritual breakthrough. B.J
	Creative entrepreneurship, income generation, and micro-enterprise in the slum. Case studies presented by 
Bryan Johnson.
	A collective discussion on how the training concepts of the week could be implemented in Suva.

Forming a citywide Urban Poor Learning Network.
	Start at 1.45pm

(50mins)



	God’s model of human relationships.

The basis for community.

Bryan Johnson


	Building a joy-filled community among the urban poor.

Bryan Johnson
	A workshop where I can get help to complete my course workbook.  20mins

Understanding my personality. 30mins.           Bryan .Johnson 
	Prepare for Creative outreach into a Suva squatter settlement – all trainees expected to participate.

	An oral review of the weeks training and farewell speeches.
By Fijian participants and others.
	Start  2.35pm

(40mins)

	Afternoon Tea
	Afternoon Tea
	Afternoon Tea
	Afternoon Tea
	Afternoon Tea
	3.15pm

	Workshop on your core values and how they determine ministry. Setting homework for the 1st night.  

B. Johnson
	The Holy Spirit in today’s urban mission. Why the Holy Spirit has a passion for the poor?

Bryan .Johnson.
	Discipleship – why it is so important?

Bryan Johnson.
	Workshop on completing my training manual and preparing it for assessment. Interviews with Bryan Johnson reviewing homework and personal profiles.
	Presentation of Certificates, prophetic prayer for trainees now they will become trainers, and the graduation ceremony.
	Start at 3.30pm

(50 mins)



	Homework to be done overnight.

Finding out my core values? Are they Biblical?   


	Homework to be done overnight.

Finding out my core motives for ministry? Are they Biblical?


	Homework to be done overnight.

Finding out my key gifts? How can I relate to others with different gifts?
	4.30pm to 6.00pm

Creative outreach into a Suva squatter settlement – all trainees expected to participate.
Homework to be done overnight.

Completing homework on my ministry profile!


	.
	Homework to be completed overnight

 - allow

(90mins)


Encarnação Alliance Grass Roots Urban Poor Trainers Training Program
Questionaire No. 2.
What is the Goal of your life? __________________________________
_________________________________________________________
_________________________________________________________
Are your values based on the world’s values – wealth and fame?

What are the three core values driving your life?

1. ________________________________________________________

2. ________________________________________________________

3. ________________________________________________________

What are the highest values in your culture?

1. ________________________________________________________

2. ________________________________________________________

3. ________________________________________________________

What were the core values of Jesus mission statement? Isaiah 61 v 1; Luke 4 v 18-19

1. ________________________________________________________
2.________________________________________________________

3. ________________________________________________________

4. ________________________________________________________

Who are the people you despise in your life? ________________________

How can you work with God to transform your attitude and relationship with these people? _______________________________________________

__________________________________________________________

____________________________________________________________________________________________________________________

What is the goal of the race of life? ______________________________

__________________________________________________________

What changes will you need to make in your life to follow Jesus in His mission on earth? __________________________________________________ ____________________________________________________________________________________________________________________
Workshop - Worksheet No.1.

My Profile of an Urban Poor Church planter.

	Character
	Skills
	Knowledge
	Ministry Experience
	Other

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Workshop - Worksheet No.2.

My Profile of an Urban Poor worker.

	Character
	Skills
	Knowledge
	Ministry Experience
	Other

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Encarnação Alliance Grass Roots Urban Poor Trainers Program

Questionaire No.3
To be used with “God’s Model of Human relationships!” Power Point Presentation. 

Date: ________________, 2007
1. What is the cultural context of;

    - Your family (name of tribe or racial origin____________________

       ___________________________________________________
· How do interpersonal relationships operate in your family? __________________________________________________
     __________________________________________________
     __________________________________________________
__________________________________________________        __________________________________________________
__________________________________________________
    - How do authority lines operate in your community?______________
       ___________________________________________________
       ___________________________________________________
    - What positive/negative values have you learned in these contexts?

      Positives:     ___________________________________________      
      ____________________________________________________      
      ____________________________________________________
      Negatives:____________________________________________     
      ____________________________________________________

       ____________________________________________________

3. What does the word incarnation mean? _____________________
     _____________________________________________________
_____________________________________________________

4. What did the incarnation mean to Jesus and His life on earth? ____

_____________________________________________________

_____________________________________________________

_____________________________________________________

5. Since Jesus rose from the dead and returned to heaven, how does He now incarnate himself into our lives?________________________

______________________________________________________

______________________________________________________

___________________________________________________________________
Encarnação Alliance Grass RootsTrainers/ Facilitators Course – Model of personal relationships questionnaire and matrix…..
(Instructions on how to complete the graphs

 and to find your Ministry values).

The following graphs and questionnaire, on the following pages, has been adopted from the book “Ministering Cross-Culturally” by Lingenfelter & Mayers.

Please answer the questions and then plot the graphs.

QUESTIONNAIRE

Determine to what extent each of the following statements describes your thinking and approach to life. If the statement is not at all descriptive of you, write the number 1 in the blank space. If it is very descriptive to you, write the number 7. Write the number 4 if the statement describes you only somewhat. Use the numbers 2 or 3 for items that are less descriptive of you and the number 5 or 6 for those that are more descriptive. Respond to all statements with a number from 1 to 7.

Example:

1. Statement not descriptive of you 

 score:1




2. Statement hardly at all partially true of you 
 score:2

3. Statement less than partially true of you 
 score:3



4. Statement is only partially true of you 
 score:4



5. Statement is usually descriptive of you
 score:5



6. Statement is generally descriptive of you
 score:6

7. Statement is very descriptive of you 
 score:7

An example of how to complete the first line “Time Orientation” would be:

                                                                              Total          Average

Time orientation  __       __        __
       __       __ =_______5= ________

Questions
           11       19        23
       25      48 

The lower numbers are the question numbers – insert your score for that question on the line above the question number. For example presuming your answers for Questions 11, 19, 23, 25 and 48 were 7, 5, 3, 6, 7 respectively. 
The Time Orientation line would look like this:

                                                                                Total         Average

Time orientation       7         5         3 
      6          7 =  28  5     =   5.6 .   
Questions
             11        19       23     25        48   
The Average is the figure plotted onto the graph on the vertical axis. (Time Orientation)
PERSONAL PROFILE

Find on each axis your average score for that orientation. Then plot on each grid the point where the two average scores intersect. This point indicates your basic tendency.

The personal profile of basic traits is an approximate representation of the motivations behind the individual's actions within his or her culture. It will prove useful to compare the individual's profile with that of others. The matrix form presents the contrasting traits as concurrent forces pulling in different (but not necessarily opposite) directions. The scores on each matrix indicate the relative strength of each particular trait as one makes decisions and interacts with others. A score of (2.6) on the first grid (i.e., event has a priority rating of 2, time a rating of 6) suggests that the constraints of time exert a far stronger pull on the decisions and actions of the individual than does commitment to completion of the events in which one participates. A score of (2.2) probably means that neither trait is exerting a strong influence.

The personal profile of basic values can be applied in several ways: (1) it can serve as the basis of a judgment against a person who does not behave as we would wish; (2) it can serve as a radar signal that we are headed for conflict with another person and thus should avoid confrontation; (3) it can serve as an insight which will help us achieve maximum intelligent interaction with another person. In the chapters that follow we will see that by carefully choosing our responses to people and cultures whose orientations differ from ours, we can reduce or even resolve tensions in interpersonal relations.

Please proceed to answer theses questions rating them according to the scale of “Statements” 1-7  described above;

1. ____I would not feel comfortable working for a large company because I would never see the whole picture of what I was working on.

2. ____I seek out friends and enjoy talking about any subject that happens to come up.

3. ____I avoid setting goals for fear that I might not reach them.

4. ____I am more concerned about what I have accomplished than I am with the position and title of my job.

5. ____I seldom think much about the future; I just like to get involved in things as they turn up.

6. ____I feel things are either right or wrong; discussion of "grey" areas makes me uncomfortable and seems to compromise the truth.

7. ____When making a decision, I feel that more than one of the options can be a right choice.

8. ____When I set a goal, I dedicate myself to reaching that goal, even if other areas of my life suffer as a result of it.

9. ____I am always one of the first to try something new.

10. ____I tend to associate only with people of the same social status.

11. ____I feel strongly that time is a scarce commodity, and I value it highly.

12. ____When my car needs tuning, I go to the dealer rather than let my neighbour who works out of his garage do the job. With professionals I know it will be done right.

13. ____I like performing before an audience because it pushes me to perform better.

14. ____My primary criteria for buying a car are low price and a record of quality and reliability; I do not let family or friends influence me to spend more for a "name brand."

15. ____My desk or work area is very organized. There is a place for everything, and everything is in its place.

16. ____I attend lectures and read books by experts to find solutions to issues of importance to me.

17. ____If offered a promotion, which entailed moving to another city, I would not be held back by relationships to parents and friends.

18. ____I find it difficult to relate to people who have a significantly higher occupational or social position than mine.

19. ____I always wear a watch and refer to it regularly in order not to be late for anything.

20. ____I feel very frustrated if someone treats me like a stereotype.

21. ____I tend not to worry about potential problems; I wait until a problem develops before taking action.

22. ____When waiting in line, I tend to start up conversations with people I do not know.

23. ____I hate to arrive late; sometimes I stay away rather than walk in late.

24. ____I get annoyed at people who want to stop discussion and push the group to make a decision, especially when everybody has not had a chance to express their opinions.

25. ____I plan my daily and weekly activities. I am annoyed when my schedule or routine gets interrupted.

26. ____I do not take sides in a discussion until I have heard all of the arguments.

27. ____Completing a task is almost an obsession with me, and I cannot be content until I am finished.

28. ____I enjoy breaking out of my routine and doing something totally different every now and then to keep life exciting.

29. ____When involved in a project, I tend to work on it until completion, even if that means being late on other things.

30. ____I only eat in a few select public places outside of my home, where I can be sure the food is the best quality and I can find the specific items I enjoy.

31. ____Even though I know it might rain, I would attend a friend's barbecue rather than excuse myself to repair the damage a storm has done to my roof.

32. ____I always submit to the authority of my boss, pastor, and teachers, even if I feel they may be wrong.

33. ____I feel that there is a standard English grammar and that all Americans should use it.

34. ____To make meals more interesting, I introduce changes into the recipes I find in cookbooks.

35. ____I argue my point to the end, even if I know I am wrong.

36. ____I do not feel that anything I have done in the past matters much; I have to keep proving myself every day.

37. ____When starting a new job, I work especially hard to prove myself to m~ fellow workers.

38. ____When introducing important people, I usually include their occupation and title.

39. ____I talk with others about my problems and ask them for advice.

40. ____I avoid participating in games at which I am not very good.

41. ____Even if in a hurry while running errands, I will stop to talk with a friend.

42. ____I have set specific goals for what I want to accomplish in the next year and the next five years.

43. ____I like to be active with many things so that at any one time I have a choice of what to do.

44. ____When shopping for a major item, I first get expert advice and then buy the recommended item at the nearest reasonable store.

45. ____I enjoy looking at art and trying to figure out what the artist was thinking and trying to communicate.

46. ____I feel uncomfortable and frustrated when a discussion ends without a clear resolution of the issue; nobody wins the argument.

47. ____I resist a scheduled life, preferring to do things on the spur of the moment.

48. ____When leading a meeting, I make sure that it begins and ends on time.

Analysis of your responses
To determine your personal profile, fill in below your responses to each of the corresponding statements in the questionnaire. (If, for example, your response to statement 1 was 5, enter 5 in the first space after "Holistic thinking.") Then add the five numbers in each line and divide the total by five to obtain your average score for each trait.

	
	
	
	
	
	
	
	
	
	
	
	Total 
	Average



	1.
	Time orientation


	11
	
	19
	
	23
	
	25
	
	48
	
	
	
	
	

	2.
	Event orientation


	5
	
	24
	
	29
	
	31
	
	47
	
	
	
	
	

	3.
	Dichotomistic thinking


	6
	
	10
	
	15
	
	33
	
	46
	
	
	
	
	

	4.
	Holistic thinking


	1
	
	7
	
	20
	
	26
	
	45
	
	
	
	
	

	5.
	Crisis orientation


	6
	
	12
	
	16
	
	30
	
	44
	
	
	
	
	

	6.
	Non-crisis orientation


	7
	
	9
	
	21
	
	34
	
	43
	
	
	
	
	

	7.
	Task orientation


	8
	
	12
	
	17
	
	27
	
	42
	
	
	
	
	

	8.
	Person orientation


	2
	
	39
	
	22
	
	31
	
	41
	
	
	
	
	

	9.
	Status focus


	10
	
	18
	
	32
	
	33
	
	38
	
	
	
	
	

	10.
	Achievement focus


	4
	
	14
	
	20
	
	36
	
	37
	
	
	
	
	

	11.
	Concealment of vulnerability


	3
	
	23
	
	32
	
	35
	
	40
	
	
	
	
	

	12.
	Willingness to expose vulnerability


	9
	
	13
	
	28
	
	34
	
	39
	
	
	
	
	


The Matrix Form
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Thinking about your culture? Is it predominantly;

 1. Holistic – do people of your culture seek to integrate their spiritual  

     beliefs into every aspect of their life? Yes/No (circle one).

 2. Dichotomistic – do people in your culture keep their religious beliefs 

     private and do not use their religious values in their daily life? 

     Yes/No (Circle one)

 3. Status Oriented – do the people of your culture place a lot of 

     importance on a persons title and position in the community?   

     Yes/No (Circle one) 

 4. Time Oriented – do the people in your culture place a lot
     of importance on arriving on time and do not like long meetings?
     Yes/No (Circle one). 

 5. People Oriented – do the people of your culture think that  

     “Being” at the event is more important than time? Yes/No 

6.  People Oriented - In your culture are systems and organisation 
     more important than the needs of people? Yes/No (Circle one).

7.  People Oriented - How important is your extended family 
     relationships and how frequently do you meet together as an 
     extended family? _________________________________
     _______________________________________________

How do you think your culture will respond to the development of a loving caring joy-filled community of urban poor people who work across extended family lines and develop economic and spiritual inter-dependency?

Please comment: _________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

What barriers and resistance in attitudes do you forsee in starting a joy-filled community in your culture? __________________________

_______________________________________________________

_______________________________________________________

Encarnação Alliance Grass Roots Trainers Program

Questionaire No.4
To be used with “Building a joy-filled community?” Power Point Presentation. 

Date: ________________, 2007
1. What does the word “church” mean to you?
________________________________________________________________________________________________________________________________________________________________________

________________________________________________________________________________________________________________

2. What are the key characteristics of the Acts 2 Church as birthed by the Holy Spirit immediately after Pentecost?

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

3. What are the three vital elements in understanding a holistic gospel?

________________________________________________________________________________________________________________________________________________________________________

4. Why was the early church a community and not an institution?

________________________________________________________________________________________________________________________________________________________________________________________________________________________________

5. What are the four key principles that make for a healthy community?

________________________________________________________________________________________________________________________________________________________________________________________________________________________________

6. What are the four key steps to prepare to enter the slum context?

a)______________________________________________________

b)______________________________________________________

c)______________________________________________________

d)______________________________________________________

Encarnação Alliance Grass Roots Trainers Program

Questionaire No.5
To be used with “The Holy Spirit in Today’s Urban Mission!” Power Point Presentation. 

Date: ________________, 2007
· Were there examples of first wave outpourings of the Holy Spirit here in the Fiji Islands?_______________________________
_________________________________________________

_________________________________________________

· Did these movements impact the poor? ___________________
_________________________________________________

_________________________________________________

_________________________________________________  

· How was the Second Wave of the Holy Spirit’s blessing (1960-1983) received by your denomination?

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________      

· What is your view of tongues as a sign of the Holy Spirit?

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

· What signs of the Holy Spirit required the people to humble themselves to embrace the new move of the Holy Spirit in your culture?

_________________________________________________
_________________________________________________
_________________________________________________

· Were these signs of the Holy Spirit’s activity counter-cultural or offensive to the culture of the people of Vanuatu?

_________________________________________________
_________________________________________________

_________________________________________________

· Do your regard any other signs as evidence of the Holy Spirit’s presence?

__________________________________________________

__________________________________________________

__________________________________________________
· Have you received any special blessing of the Holy Spirit during an outpouring of His presence? Can you please share some brief details?

          __________________________________________________

          __________________________________________________

          __________________________________________________

Encarnação Alliance Grass Roots Trainers Program

Questionaire No.6
To be used with “What beliefs motivate my ministry?” Power Point Presentation. 

Date: ________________, 2007
The inner-core of our life needs to be motivated by the compassionate “agape” love of Christ. This supernatural love is unconditional. The Bible teaches that perfect love casts out fear. We often disobey the Lord’s commands because we are fearful of the cost, or shame, or rejection we will experience from the people we are ministering too, or the possibility of our failure in ministry/work/mission that we will experience in following Christ.  
To help us identify motivations that are not what Christ would want in our lives we have the following tests. The purpose of these tests if not to put us down or condemn us but to enable us to bring our needs before the Lord and ask Him to transform us and change our wrong motivations by the power of His Spirit. These tests can be a step to freedom in the Spirit in our lives, enabling us to love people with Christ’s unconditional love. Christ has come to set us free. He wants to powerfully liberate your life for compassionate incarnational ministry among the poor. Abandon your fears and embrace the liberty of “agape” love that is in the person of Christ.
Please complete the following 4 questionnaires and calculate you score.
1. Fear of Failure Test

Read each of the following statements, then, from the top of the test, choose the term that best describes your response.  Put the number that is above that term that best describes your position in the blank space beside each statement.

      1
           2

   3
       4

     5

        6

    7

Always
   Very Often
Often
Sometimes
Seldom

Very Seldom
Never

___1.  Because I am fearful, I often avoid participating in certain activities

___2.  When I sense that I might experience failure in some important area, I become 
           nervous and anxious

___3.  I worry.

___4.  I have unexplained anxiety.

___5.  I am a perfectionist

___6.  I am compelled to justify my mistakes

___7.  There are certain areas in which I feel I must succeed.

___8.  I become depressed when I fail.

___9.  I become impatient with people who interfere with my attempts to succeed and make 
           me appear incompetent.

___10.  I am self critical.
____Total (Add up the numbers you have placed in the blanks.)
2. Fear of Rejection Test

Read each of the following statements, then, from the top of the test, choose the term that best describes your response.  Put the number that is above that term that best describes your position in the blank space beside each statement

___1.  I avoid certain people.

___2.  When I sense that someone might reject me, I become nervous and anxious.

___3.  I am uncomfortable around those who are different from me.

___4.  It bothers me when someone is unfriendly to me.

___5.  I am basically shy and unsocial.

___6.  I am critical of others.

___7.  I find myself trying to impress others.

___8.  I become depressed when someone criticizes me.

___9.  I always try to determine what people think of me.

___10.  I don’t understand people and what motivates them.

____ Total (Add up the numbers you have placed in the blanks.)
3. Fear of Punishment/ Punishing Others Test

Read each of the following statements, then, from the top of the test, choose the term that best describes your response.  Put the number that is above that term that best describes your position in the blank space beside each statement

     1
           2

   3
        4

    5
         6

    7

Always
    Very Often
Often
Sometimes
Seldom   Very Seldom
Never

___1.  I fear what God might do to me.

___2.  After I fail, I worry about God’s response.

___3.  When I see someone in a difficult situation, I wonder what he or she did to deserve it.

___4.  When something goes wrong, I have a tendency to think that God must be punishing me.

___5.  I am very hard on myself when I fail.

___6.  I find myself wanting to blame people when they fail.

___7.  I get angry with God when someone who is immoral or dishonest prospers.

___8.  I am compelled to tell others when I see them doing wrong.

___9.  I tend to focus on the faults and failures of others.

___10.  God seems harsh to me.

____Total (Add up the numbers you have placed in the blanks)

4. The Shame Test

Read each of the following statements, then, from the top of the test, choose the term that best describes your response.  Put the number that is above that term that best describes your position in the blank space beside each statement

      1

2
   3
        4

     5

         6

    7

Always
      Very Often
Often
Sometimes
Seldom

Very Seldom
Never

___1.  I often think about past failures or experiences of rejection.

___2.  There are certain things about my past that I cannot recall without experiencing 
           strong, painful emotions (for example, guilt, shame, anger, fear, and so on).

___3.  I seem to make the same mistakes over and over again.

___4.  There are certain aspects of my character that I want to change, but I don’t 
           believe I can ever successfully do so.

___5.  I feel inferior

___6.  There are aspects of my appearance that I cannot accept.

___7.  I am generally disgusted with myself.

___8.  I feel that certain experiences have basically ruined my life.

___9.  I perceive myself as an immoral person.

___10.  I feel that I have lost the opportunity to experience a complete and wonderful 
             life.

___Total (Add up the numbers you have placed in the blanks.)
Today I am going to seek prayer from my brothers and sisters to be set free from the fear of  _______________________________________   (write in the specific fear you need release from).

Ask your small group of friends to pray for you to overcome these fears in the power of Christ. Write down a scripture promise/Bible Reference that assures you of victory in this area of your life.________________

__________________________________________________________
Encarnação Alliance Grass Roots Trainers Program

Questionaire No. 7.

To be used with “The Art of Storytelling!” Power Point Presentation. 

Date: ________________, 2007
1. Tell a story from your childhood to the person sitting next to you in three minutes. It may be the story your mother or father read to your before you went to sleep at night. It should have a good moral to it.
2. Write down a brief outline of the story! ____________________      ____________________________________________________      ____________________________________________________      ____________________________________________________      ____________________________________________________      ____________________________________________________      ____________________________________________________
____________________________________________________

____________________________________________________

____________________________________________________

____________________________________________________
      3. What was the goal of your story?________________________ 
       ___________________________________________________
       ___________________________________________________

      ___________________________________________________
      ___________________________________________________

      4. Does your story convey a truth? Yes/No? __________________
      5. What is the truth or moral in this story? __________________
      ___________________________________________________
      ___________________________________________________
      ___________________________________________________
      6. What values does your story explain/convey?________________
      ____________________________________________________

      ____________________________________________________
      ____________________________________________________

      7. Where on the continuum of your story line does this story fit?___ 
      ____________________________________________________
      ____________________________________________________      
       ____________________________________________________
       ____________________________________________________
       ____________________________________________________
       ____________________________________________________
       ____________________________________________________

       ____________________________________________________

      8. What decisions can your listeners make as a result of hearing your
           story?      __________________________________________       
         ___________________________________________________      
         ___________________________________________________     
         ___________________________________________________      
         ___________________________________________________    
An Introduction to Storytelling and Narrative Theology
1. Form groups of 6-8 people for dramatising a story.

2. Introductions. Each member shares there name and where they are from and their cultural background.

3. The group decides upon a leader for this exercise in storytelling.

4. The group discusses the story they are going to dramatise. It should be a story that most of the group are familiar with.

5. Each person in the group selects a role as an actor in the drama. The leader’s decision is final. If people are reluctant to take a role the leader should  appoint people appropriate to the roles a s best as can be ascertained.

6.  Rehearse the drama. Allow 25 minutes to do this.

7. Present the drama to each other in a maximum of 5 minutes. On the completion of the drama, ask each person to share orally for a maximum of 2 minutes what truths they have learned from the drama.

8. The leader should take notes so a report can be given to the whole audience summarising the comments of the group.

Think about the core values of your culture or the culture of the people you are presenting the drama too? What are their most important values?

     1.   Relationship/social values?_____________________________

     2.   Business values? ____________________________________

      3.  Money values? ______________________________________

      4.  Family values? ______________________________________

      5.  Community values? ___________________________________

Dramatic presentation analysis/observation sheet:
	Scene in the drama
	Local cultural values
	 Biblical Truth

	1.


	
	

	2.


	
	

	3.


	
	

	4. 


	
	


Use the above chart to analyse the scenes in the drama and the values and truths that the drama contained or emphasized.

Encarnação Alliance Grass Roots Trainers Program 

Questionaire No.8
To be used with “Fasting and Prayer for Spiritual Breakthrough!” Power Point Presentation. 

Date: ________________, 2007
· Give one example of effective prayer that you have recently experienced personally! ______________________________

  __________________________________________________
__________________________________________________

__________________________________________________

__________________________________________________
__________________________________________________

__________________________________________________

· Give one example of effective prayer that you have recently observed in another person’s life !
__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

· Why is prayer so necessary?
__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________   

· What is your view of fasting?

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

· What types of fasting have your experienced?

_________________________________________________

_________________________________________________

_________________________________________________

_________________________________________________

· Who would be on your prayer list?

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

· Are you struggling with any of these dangers?

Financial worries?                                             Yes/No

Wrong affections?                                            Yes/No

Ungodly ambitions?                                            Yes/No

Unhealthy sexual desires?                                  Yes/No 
Unforgiveness/relationship breakdown?             Yes/No
Stolen property? Need for restitution.               Yes/No
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Questionaire No.9
To be used with “Understanding personality, mental and emotional health!” Power Point Presentation. 

Date: ________________, 2007
ANALYSING MY MENTAL/EMOTIONAL HEALTH !
Fill in the number that best represents your answer in the far right column:

1. Never
2. Sometimes

3. Regularly
   4.  Frequently
5. Always

	1.
	I don’t blame others for my mistakes
	

	2.  
	I accept the consequences for the decisions I make.
	

	3. 
	I take responsibility for my own moods and attitudes.
	

	4.
	I can control my anger and not project onto others
	

	5. 
	I can listen to criticism without reacting
	

	6.
	I face my own inadequacies and I am honest about these.
	

	7.
	I can set clear boundaries in my life saying yes or no when necessary.
	

	8.
	I can be assertive if the situation calls for it.
	

	9.
	I can confront others when necessary
	

	10.
	I can set realistic goals for the future.
	

	11.
	I can cope with stress in my life.
	

	12.
	I have forgiven those in my past who have hurt me.
	

	13. 
	I can adjust my expectations of others giving them time to change.
	

	14.
	I can make allowances for the moods and failings of others.
	

	15.
	I have the ability to communicate with others openly and honestly.
	

	16.
	I don’t resort to addictives, quick fixes (shopping, spending, eating, etc) to numb the pain
	

	17.
	I know how to live with uncomfortable feelings and trace the source of the discomfort.
	

	18.
	I can cope with difficulty circumstances.
	

	19.
	I know how to evaluate the guilt and shame in my life.
	

	20. 
	I really enjoy being with people.
	

	21.
	I know how to problem solve in times of anxiety.
	

	22.
	I don’t react to other’s negative responses.
	

	23
	I can change my beliefs and convictions if proven to be wrong.
	

	24.
	I can live at peace with myself and enjoy my own company.  Good self-esteem.
	

	25.
	I can empathise with others in their time of pain.
	

	
	                                        Add up the TOTAL of the far right column. This is your score =
	


Analysing my mental/emotional health – check the range of numbers into which your score fits?
115 – 125

Excellent

95 – 114

Very Good

65 – 94

Good.  Look at low areas.

45 – 64

Some work to do.

25 – 44

Look for the patterns – some work to do.

MY PERSONALITY PROFILE





NAME______________________

DIRECTIONS – In each of the following rows of four words across, place an X in front of the one word that most often applies to you.  Continue through all forty lines.  Be sure each number is marked.  If you are not sure of which word “most applies”, ask a spouse of a friend, and think of what your answer would have been when you were a child. 

STRENGTHS

	1.
	______Adventurous
	______Adaptable
	________Animated
	_______Analytical

	2.
	______Persistent
	______Playful
	________Persuasive
	_______Peaceful

	3.
	______Submissive
	______Self-sacrificing
	________Sociable
	_______Strong-willed

	4.
	______Considerate
	______Controlled
	________ Competitive
	_______Convincing

	5.
	______Refreshing
	______Respectful
	________Reserved
	_______Resourceful

	6. 
	______Satisfied
	______Sensitive
	________Self-reliant
	_______Spirited

	7.
	______Planner
	______Patient
	________Positive
	_______Promoter

	8.
	______Sure
	______Spontaneous
	________Scheduled
	_______Shy

	9.
	______Orderly
	______Obliging
	________Outspoken
	_______Optimistic

	10.
	______Friendly
	______Faithful
	________Funny
	_______ Forceful

	11.
	______Daring
	______Delightful
	________Diplomatic
	_______Detailed

	12.
	______Cheerful
	______Consistent
	________Cultured
	_______Confident

	13.
	______Idealistic
	______Independent
	________Inoffensive
	_______Inspiring

	14.
	______Demonstrative
	______Decisive
	________Dry Humor
	_______Deep

	15.
	______Mediator
	______Musical
	________Mover
	_______Mixes Easily

	16.
	______Thoughtful
	______Tenacious
	________Talker
	_______Tolerant

	17.
	______Listener
	______Loyal
	________Leader
	_______Lively

	18.
	______Contented
	______Chief
	________Chartmaker
	_______Cute

	19.
	______Perfectionist
	______Pleasant
	________Productive
	_______Popular

	20.
	______Bouncy
	______Bold
	________Behaved
	_______Balanced


WEAKNESSES

	21.
	______Blank
	______Bashful
	________Brassy
	_______Bossy

	22.
	______Undisciplined
	______Unsympathetic
	________Unenthusiastic
	_______Unforgiving

	23.
	______Reticent
	______Resentful
	________Resistant
	_______Repetitious

	24.
	______Fussy
	______Fearful
	________ Forgetful
	_______Frank

	25.
	______Impatient
	______Insecure
	________Indecisive
	_______Interrupts

	26. 
	______Unpopular
	______Uninvolved
	________Unpredictable
	_______Unaffectionate

	27.
	______Headstrong
	______Haphazard
	________Hard to please
	_______Hesitant

	28.
	______Plain
	______Pessimistic
	________Proud
	_______Permissive

	29.
	______Angered easily
	______Aimless
	________Argumentative
	_______Alienated

	30.
	______Naive
	______Negative Attitude
	________Nervy
	_______Nonchalant

	31.
	______Worrier
	______Withdrawn
	________Workaholic
	_______Wants credit

	32.
	______Too sensitive
	______Tactless
	________Timid
	_______Talkative

	33.
	______Doubtful
	______Disorganized
	________Domineering
	_______Depressed

	34.
	______Inconsistent
	______Introvert
	________Intolerant 
	_______Indifferent

	35.
	______Messy
	______Moody
	________Mumbles
	_______Manipulative 

	36.
	______Slow
	______Stubborn
	________Show-off
	_______Skeptical

	37.
	______Loner
	______Lord over
	________Lazy
	_______Loud

	38.
	______Sluggish
	______Suspicious
	________Short-tempered
	_______Scatterbrained

	39.
	______Revengeful
	______Restless
	________Reluctant
	_______Rash

	40.
	______Compromising
	______Critical
	________Crafty
	_______Changeable


NOW TRANSFER ALL YOUR X’s TO THE CORRESPONDING WORDS ON THE PERSONALITY SCORING SHEET AND ADD UP YOUR TOTALS

PERSONALITY SCORING SHEET

STRENGTHS


SANGUINE

CHOLERIC

MELANCHOLY
           PHLEGMATIC

	1.
	______Adventurous
	______Adaptable
	________Animated
	_______Analytical

	2.
	______Persistent
	______Playful
	________Persuasive
	_______Peaceful

	3.
	______Submissive
	______Self-sacrificing
	________Sociable
	_______Strong-willed

	4.
	______Considerate
	______Controlled
	________ Competitive
	_______Convincing

	5.
	______Refreshing
	______Respectful
	________Reserved
	_______Resourceful

	6. 
	______Satisfied
	______Sensitive
	________Self-reliant
	_______Spirited

	7.
	______Planner
	______Patient
	________Positive
	_______Promoter

	8.
	______Sure
	______Spontaneous
	________Scheduled
	_______Shy

	9.
	______Orderly
	______Obliging
	________Outspoken
	_______Optimistic

	10.
	______Friendly
	______Faithful
	________Funny
	_______ Forceful

	11.
	______Daring
	______Delightful
	________Diplomatic
	_______Detailed

	12.
	______Cheerful
	______Consistent
	________Cultured
	_______Confident

	13.
	______Idealistic
	______Independent
	________Inoffensive
	_______Inspiring

	14.
	______Demonstrative
	______Decisive
	________Dry Humor
	_______Deep

	15.
	______Mediator
	______Musical
	________Mover
	_______Mixes Easily

	16.
	______Thoughtful
	______Tenacious
	________Talker
	_______Tolerant

	17.
	______Listener
	______Loyal
	________Leader
	_______Lively

	18.
	______Contented
	______Chief
	________Chartmaker
	_______Cute

	19.
	______Perfectionist
	______Pleasant
	________Productive
	_______Popular

	20.
	______Bouncy
	______Bold
	________Behaved
	_______Balanced


TOTALS 
_______


______


_______


_______

WEAKNESSES


SANGUINE

CHOLERIC

MELANCHOLY  
            PHLEGMATIC
	21.
	______Blank
	______Bashful
	________Brassy
	_______Bossy

	22.
	______Undisciplined
	______Unsympathetic
	________Unenthusiastic
	_______Unforgiving

	23.
	______Reticent
	______Resentful
	________Resistant
	_______Repetitious

	24.
	______Fussy
	______Fearful
	________ Forgetful
	_______Frank

	25.
	______Impatient
	______Insecure
	________Indecisive
	_______Interrupts

	26. 
	______Unpopular
	______Uninvolved
	________Unpredictable
	_______Unaffectionate

	27.
	______Headstrong
	______Haphazard
	________Hard to please
	_______Hesitant

	28.
	______Plain
	______Pessimistic
	________Proud
	_______Permissive

	29.
	______Angered easily
	______Aimless
	________Argumentative
	_______Alienated

	30.
	______Naive
	______Negative Attitude
	________Nervy
	_______Nonchalant

	31.
	______Worrier
	______Withdrawn
	________Workaholic
	_______Wants credit

	32.
	______Too sensitive
	______Tactless
	________Timid
	_______Talkative

	33.
	______Doubtful
	______Disorganized
	________Domineering
	_______Depressed

	34.
	______Inconsistent
	______Introvert
	________Intolerant 
	_______Indifferent

	35.
	______Messy
	______Moody
	________Mumbles
	_______Manipulative 

	36.
	______Slow
	______Stubborn
	________Show-off
	_______Skeptical

	37.
	______Loner
	______Lord over
	________Lazy
	_______Loud

	38.
	______Sluggish
	______Suspicious
	________Short-tempered
	_______Scatterbrained

	39.
	______Revengeful
	______Restless
	________Reluctant
	_______Rash

	40.
	______Compromising
	______Critical
	________Crafty
	_______Changeable


TOTALS    ______

______


______


_______

COMBINED

TOTALS   _______

______


______


_______
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Questionaire No.10
To be used with “Discipleship!” Power Point Presentation. 

Date: ________________, 2007
1. What do disciples do?________________________________       __________________________________________________
2. Write down the names of the persons you plan to disciple, or you are discipling already?____________________________________

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

(You should aim to disciple between 4-8 persons as your ministry team in the slums).
2. How do you plan to develop the community life and team bonding of your group of disciples/interns/trainees? __________________________________________________      __________________________________________________      __________________________________________________      __________________________________________________      __________________________________________________

8. What is the goal of discipleship?________________________
     __________________________________________________                                                                           

     __________________________________________________    
     __________________________________________________      
     __________________________________________________      
     __________________________________________________
9. What are some of the disciplines that you know of that are the characteristics of good urban poor leaders?________________

_________________________________________________

_________________________________________________

_________________________________________________   

     _________________________________________________
     _________________________________________________
     _________________________________________________

     _________________________________________________

     _________________________________________________

     _________________________________________________  

10. What are the advantages of being a disciplined leader? ________

__________________________________________________

__________________________________________________
__________________________________________________
__________________________________________________
__________________________________________________
__________________________________________________
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Questionaire No.11
To be used with “Pastoral Care of Urban Poor Workers!” Power Point Presentation. 

Date: ________________, 2007
1. What is the goal of the Church?______________________________       ______________________________________________________

____________________________________________________________________________________________________________

2. What issues would sacraments raise in the slums? ________________      ____________________________________________________________________________________________________________      ______________________________________________________      ____________________________________________________________________________________________________________
3. What are some of the caring actions of a pastor?_________________
______________________________________________________  ______________________________________________________      ______________________________________________________     ____________________________________________________________________________________________________________________________________________________________________________________________
4. What are the five key aspects of pastoral care? _________________

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
      5. List five principles of the code of ethics of pastoral care for 

     pastors/trainers. ________________________________________

     _____________________________________________________
 _____________________________________________________
           _____________________________________________________
           _____________________________________________________
       6. Why is pastoral care of slum workers so necessary? ______________

           _____________________________________________________
           _____________________________________________________
           _____________________________________________________

           _____________________________________________________

        7. What are some of the common spiritual and psychological problems 

            faced by slum workers and their families? _____________________

            _____________________________________________________

            _____________________________________________________

            _____________________________________________________

            _____________________________________________________

            _____________________________________________________

            _____________________________________________________
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Questionaire No.12
To be used with “The Kingdom Economics” Power Point Presentation. 

Date: ________________, 2007
1. God said, “let us make Man in our image”; God worked for six days, so He must have expected us to work and worship Him in the creativity of that work. Why have some spiritual leaders taught that a pastor should not work?

________________________________________________________________________________________________________________________________________________________________________

2. What is the method we use in our modern society to measure work?

_______________________________________________________

3. What were the implications of the year of Jubilee in the Old Testament? ______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

4. What parallel does the year of Jubilee have in the New Testament?

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

5. List nine principles of Kingdom economics?

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

6. What is the relationship between savings and rest in Biblical teaching?
________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

7. Why should we save a portion of our income?

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
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Questionaire No.13
To be used with “Models of economic development for urban poor communities!” Power Point Presentation. 

Date: ________________, 2007

1. What are two main models of urban poor development used by NGO’s?

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

2. What is the third model that you have heard about in this Grass Roots training Course? ______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

3. Why is a cooperative approach to income generating projects important?___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

4. What principles should be applied to the creation of a new business activity in an urban poor community?

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

5. What do the following words mean?
a) Capital? ___________________________________________

b) Investment? _________________________________________

c) Savings? ____________________________________________

d) Income?_____________________________________________

e) Profit? ______________________________________________

f) Cost of Sales? ________________________________________

g) Budget?_____________________________________________

     ______________________________________________________

h) Business Plan?_________________________________________

______________________________________________________

i) Cash Flow projection? ___________________________________

______________________________________________________

j) Working Capital? ______________________________________

______________________________________________________

k) Financial Management? __________________________________
l) Viability? ____________________________________________

m) Equity?______________________________________________

n) Net Worth? __________________________________________
____________________________________________________

o) Interest Rate? ________________________________________
6. Why is it important to produce a quality product?
________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
7. What Biblical principles can we follow to make a successful business in an urban poor community?
__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
8. How do we find a market for our products?
________________________________________________________________________________________________________________________________________________________________________________________________________________________________________9.  What is market research?
______________________________________________________________________________________________________________________________________________________________________________

Encarnação Alliance Grass Roots Trainers Program

Questionaire No.14
To be used with “The Encarnação Facilitator’s Course Overview!” Power Point Presentation. 

Date: ________________, 2007
During these few days we have been together we have tried to shape your values, provide training, and develop skills and impart information that would help you understand the dynamics of being a Disciple-maker and Course Trainer within the Encarnação Alliance . What we have covered so far is;

1. The goals of the grass roots urban poor training course and the commitment required.  You can choose whether you will be a fulltime trainer or a part-time trainer. Full-time involves 30 hours per week. Part-time is 5- 10 hours per week.

2. The physical resources required for a learning centre

3. Who are you? We have all been on a journey of self discovery. These self discovery tools can be used to help you recruit your trainees. From these tools you can understand the values, personality, mental and emotional health and motives of the prospective trainees.
4. Theological skills for urban ministry. Can you develop a narrative theology from a story-telling perspective?
5. The discipling and training of urban poor church planters and workers by the use of a story-telling method
6. The Pastoral Care of slum workers

7.  Selection of interns/trainees. Using the tools provided.  
8.  The art and skills of story-telling, interaction and internship

9.  An introduction to an ongoing training programme called a “Learning 

      Network” to be used to gather urban poor trainers every three months,   

      for ongoing training, sharing testimonies, storytelling and encouragement.
10.  Record keeping and communication

11.  Accountability and support

12.  Publicity

13.  Becoming a Course writer? see the Encarnacao CD for the “Course 

      Development Manual in Urban Leadership”
The Facilitator’s Goals

8. Facilitation

   - Conduct 5 hours a week of interactive training with 4-8 trainees

   -  Arrange internships for each trainee for 10-20 hours per week

      ministry or community work among the poor.
9. Recruitment

   - Recruit 4-8 persons who are or want to be church planters, or community 
      development workers

   - Recruit another 4-8 persons every 4 months if you are a full time 
     facilitator
· Discipleship goals

    -   train 4-8 faithful people to be strong in the Lord

    -    identify gifts and ministries

    -    empower them to be able to minister God’s love and compassion for 
         the poor
The training DVDs and CDs the Encarnação Training Commission will send to you will enable you to;

· Develop the Four Seasons of growth and the principles of the

     evangelism phase of Church planting among the urban poor

    -    Teach the nature of oral, storytelling methods for semi-literate 
          contexts

· Teach the context of the slum and the effect of this context on 
         church planting

· Help the trainees discover the progressions and momentum of small 
     and large groups for each season

· Implement the processes of coaching and have an overview of the 
     content of each module on the topics chart

· Evaluate the giftings, values and motives of each trainee being 
     trained.

    -    Show how the above relates to the theme of the Kingdom of God.

    -    Show how holistic interventions in pre-school, primary school, 
          microfinance, community development relate to each of the Four 
          seasons.

· Help trainees to become familiar with the Church planting resource 
     CD and  where to access resources.

Implement;

· An initial plan for each season of growth and evangelism phase 
     identifying at which phase their intern/trainee is functioning

· An initial pattern of stories they can utilize for each season of 
     growth and growth and evangelism

· A diagram of how small group and large group processes will develop 

· A training plan for coaching to achieve the action outcomes for 
     grass roots church planters stated below

Enhance own character development by:

    -   Developing a personal profile of themselves to evaluate if they are 
         coaches, church planters or best ministering in some other role. 

    -    Understanding their inner self and what areas of development are a 
         priority.

· Determine a plan of how obstacles in personhood can be overcome 
     for a more effective coaching ministry.

Community transformation goals

    - seek the welfare of the city
      - improve the lifestyle of the poor  
      - start or initiate the commencement of small business activities 
         based on “kingdom” principles and values, that involve creative use 
         of local materials, by a group of people in a cooperative business 
         structure meeting together five days a week or more where they 

         produce products that are unique and the returns are many times 

         more than the local wages.   

    - extend the influence of the teaching and values of kingdom of God 
        among the poor.
· plant churches among the poor that reflect the Acts 2 model where the believers met together joyfully, worshipping God and ministering to each other and praying daily, and had all things in common
Facilitator’s Commitment

10. Either full-time or part-time for at least one year. Each intake lasts for 10 months.

11. Full time will require 30 hours per week

12. Part time will require 5-10 hours per week

13. To be an incarnational example of an urban poor worker

14. To be a disciple maker, mentor and leader

15. To pastor and encourage the trainees

The physical resources 

16. Access to a well ventilated room for the training of 4-8 persons for a minimum of 5 hours per week with;
     1.   A television or video monitor and a compatible CD or VCD player

2.  A white board or black board, chalk and pens, and a writing pad for each 
     Trainee
3.  A training place. This could be a house or a hall, or church.
Discipling by story telling

· The Bible is a collection of stories

· In the early church there was no New Testament just portions after a while. The Bible was not canonised for 350 years after Christ.
· Jesus, the disciples and the apostles made disciples thru’ stories

·  Develop powerful life related stories from the work of the Holy Spirit in the 
   midst of your ministry
· Select doctrines and ministry skills you want to teach and look for  Biblical 
  stories to illustrate them 

· Your life should reflect the kingdom values Jesus taught

· As weaknesses in your character are revealed to you commit yourself to a 
  plan to change your actions and values in to “kingdom” like actions and values.
Use Stories on DVD’s as a training tool
· The Encarnação Training Commission plans to develop resources by the grace of God, supply DVD’s with stories of what workers among the poor are doing in different parts of the world.

· Your role is to facilitate the showing of the DVD’s and developing discussion and reflection about the stories in the small groups you are training. You are invited to supply stories from your experiences among the poor as well.
· Encourage application of the stories in the context of the trainees you are training.

Teach the truths of the stories

· The stories on each DVD will highlight truths that are important to extending the influence and power of the Kingdom of God among the urban poor.

· As a facilitator you will teach these truths by encouraging oral presentations, dramatic presentations, prayer and reflection on these truths by the trainees.

· Plan to help the trainees implement these truths use a plan to help them obey the Word of God like the following example;
                  Values    N.T. Story   Memory verse   Action

1.         Generosity                                 Give to a 

            2 Cor 8 v 1-16     2 Cor 8 v 15        poor brother

           Acts 24 v 17

2.         No racism  

           Acts 10 v 9 – 48   2 Cor 10 v 12     Visit a person of 

           Titus 1 v 10 – 16                       another race or caste

3.         Obedience  Luke 5 v 1-11              Obey the Spirit’s 

           Hebrews 11 v 8                               prompting  

Through facilitating storytelling you will help shape Biblical values in the lives of the trainees
· By helping the trainees receive instruction from stories of the Holy Spirit at work bringing the Kingdom of God into the slums you are able to shape their values

· These Biblical values will lead your disciples into Kingdom living 

· People living in the Kingdom bring the power of the Kingdom into slum communities

· God’s welfare for the City is made known by Kingdom people involved in Kingdom actions.

Be accountable to your organisation by keeping the following records and planning charts;

The following weekly planning diary is an example of what you can develop for careful planning of your time and resources as a trainer of urban poor trainees;
	Week
	Date
	Type of activity/training
	Module to be presented
	Time allocated
	Resources needed

	1
	Feb 28th
	Recruiting Plan +

Personal study of Church planters CD.
Revise Trainers Training Workbook. Develop skills in using personal assessment tools
	None
	20hours
5hours

3hours

2hours
	Prospect list and transport.
Church planters CD.

Build a contact list of pastors and community leaders.
Photocopies of personal assessment questionaires 

	2
	Mar 7th
	Recruiting Plan +

Personal study of Church planters CD.

Revise Trainers Training Workbook. Develop skills in using personal assessment tools
	None
	20hours

5hours

3hours

2hours
	Prospect list and transport.

Church planters CD.

Build a contact list of pastors and community leaders.

Photocopies of personal assessment questionaires 

	3
	Mar 14th
	Recruiting Plan +

Personal study of Church planters CD.

Revise Trainers Training Workbook. Develop skills in using personal assessment tools
	None
	20hours

5hours

3hours

2hours
	Prospect list and transport.

Church planters CD.

Build a contact list of pastors and community leaders.

Photocopies of personal assessment questionaires 

	4
	Mar 21st
	Recruiting Plan +

Personal study of Church planters CD.

Revise Trainers Training Workbook. Develop skills in using personal assessment tools
	None
	20hours

5hours

3hours

2hours
	Prospect list and transport.

Church planters CD.

Build a contact list of pastors and community leaders.

Photocopies of personal assessment questionaires 

	5
	Mar 28th

	Recruiting Plan +

Personal study of Church planters CD.

Revise Trainers Training Workbook. Develop skills in using personal assessment tools
	None
	20hours

5hours

3hours

2hours
	Prospect list and transport.

Church planters CD.

Build a contact list of pastors and community leaders.

Photocopies of personal assessment questionaires 

	6
	April 4th
	Recruiting Plan +

Personal study of Church planters CD.

Revise Trainers Training Workbook. Develop skills in using personal assessment tools
	None
	20hours

5hours

3hours

2hours
	Prospect list and transport.

Church planters CD.

Build a contact list of pastors and community leaders.

Photocopies of personal assessment questionaires 

	7
	April 11th

	Recruiting Plan +

Personal study of Church planters CD.

Revise Trainers Training Workbook. Develop skills in using personal assessment tools
	None
	20hours

5hours

3hours

2hours
	Prospect list and transport.

Church planters CD.

Build a contact list of pastors and community leaders.

Photocopies of personal assessment questionaires 

	8
	April 18th
	Recruiting Plan +

Personal study of Church planters CD.

Revise Trainers Training Workbook. Develop skills in using personal assessment tools
	None
	20hours

5hours

3hours

2hours
	Prospect list and transport.

Church planters CD.

Build a contact list of pastors and community leaders.

Photocopies of personal assessment questionaires 

	9
	April 25th
	Recruiting Plan +

Personal study of Church planters CD.

Revise Trainers Training Workbook. Develop skills in using personal assessment tools
	None
	20hours

5hours

3hours

2hours
	Prospect list and transport.

Church planters CD.

Build a contact list of pastors and community leaders.

Photocopies of personal assessment questionaires 

	10
	May 2nd
	Recruiting Plan +

Personal study of Church planters CD.

Revise Trainers Training Workbook. Develop skills in using personal assessment tools
	None
	20hours

5hours

3hours

2hours
	Prospect list and transport.

Church planters CD.

Build a contact list of pastors and community leaders.

Photocopies of personal assessment questionaires 

	11
	May 9th
	Recruiting Plan +

Personal study of Church planters CD.

Revise Trainers Training Workbook. Develop skills in using personal assessment tools
	None
	20hours

5hours

3hours

2hours
	Prospect list and transport.

Church planters CD.

Build a contact list of pastors and community leaders.

Photocopies of personal assessment questionaires 

	12
	May 16th
	Recruiting Plan +

Personal study of Church planters CD.

Revise Trainers Training Workbook. Develop skills in using personal assessment tools
	None
	20hours

5hours

3hours

2hours
	Prospect list and transport.

Church planters CD.

Build a contact list of pastors and community leaders.

Photocopies of personal assessment questionaires 

	13
	May 23rd
	Recruiting Plan +

Personal study of Church planters CD.

Revise Trainers Training Workbook. Develop skills in using personal assessment tools
	None
	20hours

5hours

3hours

2hours
	Prospect list and transport.

Church planters CD.

Build a contact list of pastors and community leaders.

Photocopies of personal assessment questionaires 

	
	
	
	
	
	


Pastoral Care Diary – May, 2007    Fictitious Sample Only
	Name
	Participation Comments
	Family Matters
	Visits
	Internship notes
	4 Seasons Phases
	Accomplishments

and comments

	Mark
	Oral pres. 9/5
	Wife sick
	16/5

Prayed for wife
	Started in Cumaron Slum 2/5
	Assessed at Commitment phase
	Progressing really well. 

Gaining confidence in public speaking.

	Jill
	Excellent devotion 2/5
	Son married 9/5
	Attended wedding 9/5
	Started at Tatalon preschool 16/5
	Assessed at Commitment phase
	Feels unsure about serving in pre-school area , would like to work with teenagers.

	Pedro
	Strong prayer life helps training sessions
	Wife had baby 23/5
	Maternity hospital 24/5
	Started small men’s group in Jim’s fish shop
	Assessed at Quality phase
	Experienced small group leader. Good Storyteller.
6 men really keen to attend Pedro’s group.

	Normita
	A bit fearful of what others think about her contribution to training group.
	Just married last Nov.
	Visited in their home (husband David)
31st/5
	Setting up mobile health Clinic in dock area with Maxine.
Mostly sexual health issues with prostitutes
	Assessed at security phase
	Excellent medical skills in the sex worker area. Very caring and warm towards female sex workers. 
Signs of fruit already. Need to help Normita link into micro-enterprise group in High Street.

	Thomas
	
	
	
	
	
	

	Pieter
	
	
	
	
	
	


Comments:
____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
Pastoral Care Diary – May, 2007    Attendance Register

Fictitious Sample Only

	Name
	DOB
	7th May
	14th May
	21st May
	28th May
	4th June
	11th June

	Mark
	18.1.79
	  sick
	· 
	· 
	· 
	· 
	· 

	Jill
	20.4.78
	· 
	· 
	· 
	· 
	· 
	· 

	Pedro
	2.2.64
	· 
	· 
	New baby ?
	· 
	· 
	· 

	Normita
	6.6.80
	· 
	· 
	· 
	sick
	· 
	· 

	Thomas
	23.5.76
	· 
	· 
	· 
	· 
	· 
	· 

	Pieter
	11.9.71
	· 
	· 
	· 
	· 
	· 
	Away?

	John
	8.8.71
	· 
	· 
	· 
	· 
	· 
	· 

	Shaji
	10.1078
	· 
	· 
	· 
	Up north 
	· 
	· 

	Alice
	14.7.83
	· 
	· 
	· 
	· 
	· 
	· 

	Don
	12.12.59
	· 
	Motorbike broken
	· 
	· 
	· 
	· 

	Marcel
	9.11.68
	· 
	· 
	· 
	· 
	· 
	· 


Comments:

__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Annual Planning Calendar for Reporting to Encarnação Alliance
	   
	1st Qtr
	2nd Qtr
	3rd Qtr
	4th
Qtr
	Grading
	Training

Week
	Graduation

	Training Report
	20/7
	20/10
	20/1
	20/4
	6/4
	1st to 5th May, 06
	29 April, 06

	Church Planting Report
	20/7
	20/10
	20/1
	20/4
	
	
	

	Community 

Development 

Report
	20/7
	20/10
	20/1
	20/4
	
	
	

	Pastoral Care Report – 4 Seasons
	
	20/10
	
	20/4
	
	
	


Comments:
_________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
Trainees Practical Ministry Record:

The following appendices are to be used to record the practical ministry service of the trainees you are training so you can measure the effectiveness of their ministry and the growth of their character and ministry skills.
Appendix 1 

	
	Encarnaão Alliance

Facilitated by Urban Leadership Foundation

PO Box 20-524, Glen Eden, Auckland,  New Zealand

Tel: 64 9 813-1440   Fax: 64 9 813-1440
Email: registrar.urbanleaders@paradise.net..nz        Website:www.urbanleaders.org



	
	


“CONFIDENTIAL” PRACTICAL MINISTRY SERVICE CREDIT ASSESSMENT REPORT for a trainee’s practical service.
	Trainee Name: ………………………………………………………………………………….

	Trainee No:…………………………………….
	Date: ……………………………………….

	Details of Practical Service in a Ministry Project being offered for assessment

	Describe the Practical Small Group Ministry Service responsibility:

	

	Note: This form is to be completed by the trainees spiritual supervisor. 

The supervisor/director should meet at least three times during the practicum period before completing this assessment.. 

Please report on the Practical  Ministry Service activities under the following headings:



	Christ Like attitude; Give specific examples of godly attitudes that were demonstrated during the ministry practical service activity;



	Punctuality and reliability and faithfulness in the small details and tasks:



	Friendliness, servant qualities, cultural, gender and impaired persons sensitivity, contribution to the unity and reconciliation:



	Pastoral qualities; such as caring, empathy, compassion, prayerfulness, assisting weaker members or persons, practical helps etc:



	Respect, honour and shame issues, eagerness to learn new languages if appropriate,

humility, incarnational considerations, advocacy:



	


	Personal deportment, presentation, cleanliness and dress code:



	Competency in the task and accountability for all equipment, finances etc:



	Other general observations:



	Practical Service confirmed by the spiritual supervisor/director or leader:

Name:…………………………………………………………………………………………………….

Address:………………………………………………………………………………………………….

Position Held:…………………………………………………………………………………………..

Telephone:………………………………………Fax:…………………………………………………

Email: … … …………………………………… Website: …………………………………………

	Recommendation:

Would you recommend that this person continues to participate in Christian Pastoral

ministry ?  YES/NO

What area of ministry do you think this person is most suited too? Please write your comments below. This form is confidential and should not be given to the trainee.

Please deliver it directly to the Course facilitator/Dean.

Thankyou for your time, we appreciate your help in training urban poor workers!


Appendix 2

	
	Encarnaão Alliance

Facilitated by Urban Leadership Foundation

PO Box 20-524, Glen Eden, Auckland,  New Zealand

Tel: 64 9 813-1440   Fax: 64 9 813-1440
Email: registrar.urbanleaders@paradise.net..nz        Website:www.urbanleaders.org



	
	


“CONFIDENTIAL” Course Trainers - Mentor/Supervisor’s Report. To be filed annually on the anniversary of the commencement of a Grass Roots Urban Poor Training program. The mentor/supervisor must be given this form and agree to fulfil the role of a mentor or supervisor at the start of the Grass Roots Urban Poor Training program
	“Course Facilitator’s Name: ………………………………………………………………………………….

	Course Facilitator’s No:………….
	Date: ……………………………………….

	Details of the Training Group the Course Trainer is Facilitating;

	Describe the Training Group Ministry Service responsibility:

	

	Note: This form is to be completed by the “Course Facilitators” spiritual mentor/supervisor. 

The mentor/supervisor should meet at least three times in a year and attend two training sessions. 

Please report on the “Course Trainer’s training ministry activities under the following headings:



	Christ Like attitude; Give specific examples of godly attitudes that were demonstrated during the ministry practical service activity;



	Punctuality and reliability and faithfulness in the small details and tasks:



	Friendliness, servant qualities, cultural, gender and impaired persons sensitivity, contribution to the unity and reconciliation:



	Pastoral qualities; such as caring, empathy, compassion, prayerfulness, assisting weaker members or persons, practical helps etc:



	Respect, honour and shame issues, eagerness to learn new languages if appropriate,

humility, incarnational considerations, advocacy:



	


	Personal deportment, presentation, cleanliness and dress code:



	Competency and Reporting:

The “Course Facilitator” has met all the reporting requirements of the Encarnação  Alliance;

1. On time?

2. Completed satisfactorily?

The statistics of the Training Group that the “Course Facilitator” facilitates are as follows;
3. Number of Trainees in the Training Group? _______________

4. Number of ethnicities represented in the group?_______________

5. Number of meaningful relationships developed with trainees?______________

6. Number of trainees with potential to be future “Course Facilitators”?_______

7. Number of slums being served through the ministry of the trainees/interns?____________

8. Number of people being impacted in these slums;

a) Directly? __________________
b) Indirectly?_________________

As the Mentor/Supervisor of the “Course Facilitator” can you independently verify the accuracy of these statistics? Yes/No.



	Accountability for all equipment, finances etc:



	Other general observations:



	This “Course Trainers” Training Ministry is confirmed by the spiritual mentor/supervisor whose details are as follows:

Name:…………………………………………………………………………………………………….

Address:………………………………………………………………………………………………….

Position Held:…………………………………………………………………………………………..

Telephone:………………………………………Fax:…………………………………………………

Email: … … …………………………………… Website: …………………………………………

	Recommendation:

Would you recommend that this person continues to participate in Training Urban Poor Training Ministry?  YES/NO

What area of ministry do you think this person is most suited too? Please write your comments below. This form is confidential and should not be given to the trainee.

Please deliver it directly to the Training Director at Urban Leadership Foundation, P.O.Box 20-524, Glen Eden, Waitakere City, New Zealand.Tel 64 9 8131440 Fax 64 9 813 1440 Email: viv.grigg@paradise.net.nz Website: www.urbanleaders.org
Thankyou for your time, we appreciate your help in training urban poor workers!


Cooperative Agreement
Between:       The Encarnação Alliance Training Commission (hereafter 

                     called the EATC.)
And:              ________________________________ (hereafter 

                     called the “Course Faciliatator”)
For the purpose of: 

Facilitating the training of church planters and workers among the urban poor in the City of Suva, Fiji Islands for the Glory of God, the welfare of the City and its people, and the extension of His Kingdom among the urban poor.

Dated this __________ day of  ______________, 2007
The objectives of the parties to this cooperative agreement are stated as follows;

1. To mutually cooperate so enhance the welfare of the City of Suva, Fiji Islands by the provision of training for church planters and workers among the urban poor of the City.

2. To carefully select and train men and women who will live a disciplined lifestyle in obedience to Christ, for the extension of His kingdom among the urban poor and the Glory of God.
3. To seek to multiply the ministry of disciple making among the urban poor so their will be able godly leaders in the future who will be able to train others.

4. To seek to work with and help develop the existing ministries among the urban poor in the City of Suva, Fiji Islands and encourage “Course Trainers” and trainees/interns to be loyal to their respective leaders and ministries.

5. To uphold the integrity, values, and ethics of each party to this agreement.
The role of the Encarnação Alliance Training Commission (EATC);

1. To provide training for “Course Trainers” to accomplish the goals and objectives of this relationship as expressed in this agreement.

2. To provide training materials appropriate to the training of urban 

     poor church planters and workers as funds can be raised to 

     facilitate the production of these materials.

3. To cooperate as fully as is possible with the local organisation the 
     trainer belongs to ensure that “Course Trainer”  able to achieve 

     the goals of a “Course Trainer”.
4. To convene Consultations from time to time to gather all the 

     members of the Encarnação Alliance and consider the progress and 
     conduct of the training goals of the Alliance, and make 
     adjustments from time to time deemed appropriate by the 
     members.

5. To be the servant of the members of the Alliance and the “Course 

     Trainers” and trainees/ interns.

The role of the “Course Trainer” is to;

1. Be a person who reflects the grace of a true servant of Jesus 

     Christ. 

2. Committed to the training of church planters and workers among 

     the urban poor. 
3. Adequately pastorally care of all trainees/interns for whom one is 

Responsible and maintain a high standard of Pastoral Ethics at all times.
4. Plan carefully and endeavour with God’s help to achieve the goals of the Encarnação Alliance Training Commission Grass Roots Training Program.

5. To report as required to local leaders and the Training Director all matters required to facilitate the smooth running of the program.

6. To seek to multiply the kingdom of God among the urban poor for 

     the glory of God.

7. Be in an accountable relationship with a spiritual mentor.

8. Only sign this document after consulting with the leadership of 

     their member (of EATC) organization and obtaining their approval.

 Signed in Suva, Fiji Islands on this ________day of ___________
,2007 by the duly authorised representatives of each party.
The Encarnação Alliance                        ___________________

Training Commission                            ____________________ 

____________________
Chairperson/Consultant                         “Course Trainer”

Witness:                                         Witness: 
Occupation:                                      Occupation:

Address:                                         Address:

Encarnação Alliance Grass Roots Facilitators Training Course, Suva, Fiji Islands – July, 2007
Course Evaluation Questionnaire

Name: _____________________________________________________________

I heard about this course from:__________________________________________

I was sponsored to attend this course by:__________________________________

__________________________________________________________________

I understood the purpose of the course before I arrived at the course venue YES?NO

I was satisfied with the venue YES/NO.  If you answered NO please state what would have suited you better?________________________________________________

I was satisfied with the timing YES/NO. If you answered NO please state what would have suited you better?________________________________________________

I would rate the methods of presentation of the course on a scale of 1 to 5 as follows: (1=dissatisfied, 2= partially satisfied, 3=satisfied, 4=enthusiastic, 5 would recommend to others). If dissatisfied please state what could be improved?__________________

____________________________________________________________________

____________________________________________________________________

I would rate the usefulness of the course on a scale of 1 to 5 as follows: (1=dissatisfied, 2= partially satisfied, 3=satisfied, 4=enthusiastic, 5 would recommend to others). ). If dissatisfied please state what could be improved?____________________________
____________________________________________________________________

____________________________________________________________________

Has attendance at this course helped your future ministry objectives in the slums you are working in? YES/NO?  If you answered no please state why?___________________
____________________________________________________________________

____________________________________________________________________

Do you think you will be able to put the concept of the course into action in your ministry? YES/NO. If you answered NO please state why you cannot implement the multiplication and training concepts of the course?_______________________________________
____________________________________________________________________

____________________________________________________________________

Did you sign the Cooperative Agreement to commit your self to be a “Course Facilitator” in the next three years? YES?NO. If you answered NO please state why?________________________________________________________________

How many people do you plan to coach as a Course Facilitator in the next year?____

How many people do you plan to coach as a Course Facilitator in the next three years?______

How many people do you think will be impacted through this ministry?

Directly ? ________________________ Indirectly ? _________________________

Did you find it useful to receive a CD of all the course material? YES/NO. If you answered why please state why?__________________________________________

What sections of the course did you find helpful? 
Rate the methods of presentation of the components of the course on a scale of 1 to 5 as follows: (1=dissatisfied, 2= partially satisfied, 3=satisfied, 4=enthusiastic, 5 would recommend to others). Circle the number that reflects your opinion of each module.
Enacarnacao Alliance information?                                                            1  2  3  4  5
What is the goal? The Kingdom of God and the poor.                               1  2  3  4  5

Building a profile of a Suva Slum.                                                              1  2  3  4  5
Building a profile of a urban poor church planter /worker.                         1  2  3  4  5
God’s model for human relationships.                                                         1  2  3  4  5
The kingdom of God among the urban poor.                                               1  2  3  4  5 
Building and Mobilizing a Team.                                                                1  2  3  4  5
Fasting and prayer for spiritual breakthrough?                                            1  2  3  4  5

Story-telling – a theological narrative?                                                        1  2  3  4  5 
Building a joy-filled community among the urban poor.                            1  2  3  4  5

Working among the urban poor in Suva.                                                     1  2  3  4  5                       

The Holy Spirit in today’s urban mission?                                                  1  2  3  4  5
The God Factor in Spiritual Growth?                                                           1  2  3  4  5

Pastoral care of urban poor workers.                                                            1  2  3  4  5
Kingdom Economics                                                                                    1  2  3  4  5 

Models of Economic development in urban poor communities                   1  2  3  4  5

What beliefs motivate your ministry?                                                          1  2  3  4  5                       

Using the Church Planting CD and establishing a Learning Network?       1  2  3  4  5

Slum economics, funding workers and slum ministry.                                1  2  3  4  5                   
What it means to be a “Course Trainer”?                                                     1  2  3  4  5
Was there any components of the course listed above that you thought were a waste of time? Yes/No. If Yes please state why. ____________________________________

____________________________________________________________________
Were there aspects of training that you thought should be included in the course but 
were not included? YES/NO. If you answered YES please provide your suggestions. 
____________________________________________________________________

____________________________________________________________________

Was the attitude of the “Course Leader” pastorally helpful to your spiritual growth? YES/NO. If you answered NO please state what was unhelpful?_________________

____________________________________________________________________

____________________________________________________________________

Any other comments:

____________________________________________________________________

____________________________________________________________________
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