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D. Fathering Cities:
Building Leadership Teams
Viv Grigg
He who is slow to anger is better than the mighty

and he who rules his spirit than he who captures a city



                                                                            (Proverbs 16:32).

God himself is Father of cities.  Cities are the reflection of his image in corporate humankind, the manifestation of his goodness through the collective culture and society.  True city leadership reflects this fathering of God, his creativity, his communicating ability, his creation of goodness and structure in the midst of nothingness and chaos.

THE EBB AND FLOW OF  LEADERSHIP

Years of working with city leaders have been years of encouraging successful failures.  Usually the successes in spiritual advance have come at the cost of leader's personal failure and inadequacy.  A grain of wheat must die to give birth to much fruit.  And death does not look or feel very successful. 

My training ground has been years in and out of the slums of Asia, and Latin America,  then ten years in and out of Calcutta, living there, pioneering a team there, pioneering a ministry to the poor, and seeking to encourage unity in the church.  

There is no success in warfare in Calcutta.  200 years of intensive missionary endeavor, by hundreds of missionaries, including some of the finest in the annals of missionary folklore, have produced only 143 churches, and among the Bengalis, for it is the city of the Bengalis,  only 2015 evangelical or Pentecostal believers.  Churches have plaques to those who died after a couple of years or forty.  

Among these missionaries almost every Indian pastor in the city is struggling with sickness, facing days of demonic oppression or bitterness and infighting within his congregation.  For this is no ordinary city.  It is a city birthed in treachery, and corruption, and dedicated to Kali, goddess of death and destruction.  She, the wife of Vishnu, the supreme deity of Hinduism, in one of his incarnations is one of half a dozen great spiritual principalities across the face of the globe. It is truly a demonized city, and that a demon of great power.  Brahmanic Hinduism is centered in this city. 

What has it cost to do battle in this city?  What kind of leadership survives? Only the broken.  Only those who pray.  And only those faithful in small things.  Only the one willing to carry in their body the marks of Jesus, the marks of battle.  Only the one who over long periods of time can consistently discern the wiles of the enemy, indeed of multiple spirits, as they go about their attack.   Others fall subject to deception, corruption or more simply sickness. 

There is a brother who came to intercede for the city.  For four years he has visited and prayed day by day with every pastor.  There is a brother who has pioneered churches, sacrificing day and night to travel and visit pastor after pastor.   There is a brother who has held a Bible School together against communism, through the bitterness of opposition, without crucial funding, while coping with blood pressure and heart problems.  There is brother who has rescued the drug addicts, faced interrogations, been publicly humiliated by political opportunists, and carried on, year by year, without fame or glory.   

Such men are worthy to be called leaders of the city.  The leader carries the pressure. The leader serves.   And step by step God is giving breakthroughs in this city. 

To do so the leader plans for times of retreat and reflection and rebuilding, as part of the long-term survival strategy.  And plans on raising an army of intercessors for his or her work. 

The leader carries the cross on a lacerated back, his brow bloodstained with thorns, and heart saddened with accusations, treachery and betrayal by those closest to him.  The leader is a disciple of Jesus.

Because we are aliens and exiles we look to a higher city.  With that gaze we cope with success and failure.  Our sight is on the certainty of the promised future.  Like Abraham we are:

"looking forward to the city with foundations, whose architect and builder is God....they did not receive the things promised....they admitted they were aliens and exiles...he has prepared a city for them  













                                                                                    



( Hebrews 11:10,13,16).

City Eldership: A Biblical Basis

Emerging  city eldership mutually recognizes each other and commits to each other.  Some people have an anointing for city ministry, either for the mega-city or for sectors of the city.  For others this is not their calling - their calling is purely to the local congregation.  There are four discernible groups of leaders in a city: the eldership in the secular sector, the pastoral eldership, women in citywide leadership, and the apostolic leadership team.  Significant diaconal leadership or youth leadership teams may also be major factors in  leadership to the city.

As the building blocks are developed it becomes apparent who the city leaders are. Some of these will emerge from an interim steering committee.  But the initial committee of activists may not be the long-term driving force or group in the city. They need to enter into such a partnership with an openness about relinquishing their role after the catalytic phase. The Lord raises up leaders for a season.  After a time in such God-given roles we may quietly return to our place, as the mantle of authority moves to another in the city.  The city leaders' task is to move the church from being a standing army into engagement in battle.  It is to bring unity, raise vision and mobilize into action.  

Reduction of the eldership role

Historically, most denominations have interpreted Paul's instructions on the appointment of elders in each city (Titus 1:5), as instructions on the appointment of a leadership team in their local (denominational) church.  And each denomination has then defined the nature of eldership with certain cultural formulations, including elections, ceremonies, job descriptions.  I will go on using the term as referring to the leaders of both house churches and larger churches in a city, usually known as "pastors".  Many may find the term "city leaders" to be less threatening, and hence more effective in building unity.  

Eldership Based on Gifting

A major theological breakthrough around the world in the last decade has been  the concept of city eldership based on functional exercise and relationship of spiritual giftings mentioned in Ephesians 4.   The renewed emphasis on spiritual giftings has had time to gel and is now accepted by most denominations.  It has been coupled with a cultural shift whereby the transferal of ideas has become so rapid that doctrinal separations have receded rapidly.  This has been accelerated by a characteristic of post-modern culture grappling with diversity within an urbanized globe - high levels of toleration for differing ideas.  Today pastors with similar churches in a city often have more in common than they do with churches across the nation within their own denomination.

Shifts in the Locus of Decision-making

There is a shift in the locus of inter-congregational decision-making from the collapsing denominational centers (increasingly viewed with suspicion in a post-modern, anti-large corporation, fax-driven world), to the city eldership.  Not that the denominational centers become irrelevant - they remain usefully powerful and need affirmation.

Four Types of Leadership Team

THE APOSTOLIC LEADERSHIP TEAM

There are a group of spiritual leaders in the city who give more than pastoral care. They give leadership and direction to the spiritual leaders.  No-one wants to appoint oneself to such a role.  On the other hand if God or other city leaders encourage a leader into such a role, as with other areas of service, we must pay the price.  

As Stan Shaw, an older pastor from Dunedin, who has done a sterling pioneering work and pastored others into the process commented, "no one, just no one wants such a role, it is just serving, serving, serving..."

Such a group may include:  

· The apostles
 of the city - those who have pioneered movements

· 
the prophets to the city - those who discern and speak the word to the issues of the time and the city

· 
the pastor of the pastors (functioning bishop)
· the city networker 

· 
the researcher for the city

· 
the leader of women

· 
the leader of the intercessory movements

· 
the spiritual leaders of the business community. 

· 
a leader of  citywide inter-church diaconal ministries (such as Lovelink)
.

· 
a spiritual leader in the business or political community.  

One of the best models of such a team has been in London, where Roger Forster, Graham Kendrick and a number of leaders of movements have developed relationships together from which has grown unified ministry thrusts - one of the notable ones being "March for Jesus". 

The Pastoral Eldership

The role of pastoral eldership is equal to that of the leadership team, but different.  The pastoral ministry in the local church is the nodal ministry to which the prophetic, apostolic and evangelistic ministries give linkages, vision, unity and growth.  Leadership of both these stationary nodes (churches) and the linkages (networking) are crucial but have very different in style of operation, perceptions and roles.
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Leadership In The Secular sector

· The Secular City Leadership  There may only be 20 or 30 men or women who determine the major directions of your city.  By placing Kingdom people alongside of them the principles of the Kingdom can determine the direction of the city.  Who are they?  Who informs them of Kingdom values?  Who befriends them? Who advises them on ethics?  They may not be saved, but their decision-making may be influenced by Kingdom principles.  Daniel became advisor to five kings.  We can talk of Esther and Mordecai, of Nathan and Gamaliel.

· The Christian Business Leadership  Pastors are pressed with the needs of their flocks.  Much of what happens in terms of the city is determined not by the pastoral wing of the church but by the businessmen of the city.  Most businessmen, while attending church, find their primary relationships with other businessmen, not the churches. How then do you generate a businessmen's movement across a city? 

Industrial chaplains in many cities are  bridges to this reality, as day by day they apply the pastoral ministry in the workplace setting.  They are paid by the companies they serve to give spiritual and moral counsel to the workers.  They find access to the decision-makers to give ethical and moral counsel.

Women in Citywide Leadership

Since the foundations of city leadership are in the character of the building blocks, and that character is formed in the home during the early years. Hence mothers training children in godliness are central to the well-being of the city.   This role needs frequent biblical affirmation, as the secularization and specialization of society has increasingly denigrated it, women's magazines today focus on supermodels and corporate managers, and the nucleation of families has put increasing levels of stress on the mother much of which in the past were carried by the sider extended family relationships. 

There are other more public roles of women in city leadership.  Six of us were sitting in an executive room around a table bathed in sunlight, seeking to discern the Lord's strategy for leadership in a city. Several times during the conversations, I quietly questioned whether there should not be some women involved.  The response was "yes", but then there was a perplexed frown, "who?" and "how?"  We turned to the leader of the business forum,  "Are they involved in the business forum?"  "No.  They are invited, but  it was too male an environment and they rarely came back."  "Are they involved in the pastors' monthly gatherings?"  "Yes, but again they rarely come back."   They were the leaders in many of the government organizations but that role had not been recognized much by the church leaders.

The breakthrough began to come as we diagrammed the key networks in the city.  At least four of the major ones were lead by dynamic women.  Encouragement of some kind of women's forum was important, but that needed to be meshed with these men's networks at the larger leadership level.  One of the difficulties in this proposal is that many women in leadership prefer to be working with men in their area of expertise.  They feel more effective in complementary roles and skeptical of purely women's gatherings.    

When the question surfaced at one pastor's gathering, "What about the citywide leadership of the 51% of your people that are women?"  there was a disturbing silence.  Some good women leaders were mentioned, as the pastors grappled with the question, but no-one could identify a citywide movement of women.  Indeed the meeting had only one woman present.

As we explored this then, and again in a number of other cities, the reasons are not theological.  No-one has voiced objections to women being in leadership.  While some of us may be more conservative  and there may not be agreement on the Biblical basis for women in "eldership" roles, this is not seen in any way by the pastors in these meetings as a means of limiting women in leadership.  

So the questions focused on whether the pastors had encouraged the emergence of such women leadership.  The answer may be that none of these citywide leadership roles, including that of women had really been  well developed.  One simple step toards uplifting the role of women in leadership is to encourage to make sure that for any major pastors, there is a parallel time given to the pastors wives and other women leaders, while the husbands babysit.  
Urban Leadership Styles

Four Ways of Mobilizing a City

The Celebration: In Christchurch, the redemptive gift of the city is "to be a City of God".  It was founded as such by a group of high church Anglicans.  Integral in this was the idea of celebration.  Could it be that an event-oriented celebration approach could lead the unified but relatively static church into effective capturing of this city for it's God-given purpose?

The Pastor: In Phoenix, Hal Sacks has quietly over 15 years come alongside the other pastors, one by one, befriending, serving, counseling, taking away on retreats.   In the process has come the right to lead, the unity for leadership and the growth of the city leadership dynamics.

The Evangelist: Ed Silvoso builds his concept of mobilizing a city around a model of what has happened in the city of Resistencia in Argentina in a three year leadup to an evangelistic crusade.  This has grown out of the long history in Latin America of city-wide crusades.  To this history, Ed has brought a clear insight into the role of prayer evangelism as the foundational component.

The Builder: The Pittsburgh Leadership Foundation has been used by God to spawn numerous institutions that are transforming major sectors of the city  and its society.  

Which leadership style is appropriate for your city?  Perhaps it depends on the redemptive gift of the city, on God's purposes for your city, or on the nature of the leaders in your city. 

Intuitive Urban Leadership

Effective Christian city leaders tend to be highly developed in intuitive responses to needs and issues. This is perhaps because the very context of the diversity and fluidity of cities requires constantly changing leadership strategies and styles. Cities are monsters with multiple faces, or put the other way are diamonds that sparkle with a multi-varied hue. 

Ineffective Urban leadership styles

During the 1970's in the Western world, what Jacques Ellul calls  "technique" began to take over in Western management theory, with schools of thought related to "management by objectives" that are based on unbiblical cultural values  emerging from the industrial revolution. These change the basis of managerial relationships from the biblical view of man in the creative image of God, to man as a production machine.  Executives become interchangeable cogs in sustaining the machinery of organizations.  Standardization and mass production of people become goals, as against the development of the uniqueness and gifting of each individual. Time increasingly ceases to be considered in the Biblical manner as being directional yet seasonal and becomes linear, able to be squeezed.

While all leadership has some degree of the programmatic, ministries based on a high degree of structural and linear thinking inherent in a "management by objectives" approach to the city appear marginally effective.  A master strategy for a city, based on management by objectives and timelines, probably will not be significantly productive.  As I write I can think of three AD2000 strategies for cities that have been published that are beautiful on paper but so programmatic that they failed to accomplish significant results. 

This should not come as a surprise. Jesus, while having a clear vision and goal ("I have accomplished my work" (John 17:4)), developed his ministry by response to constantly changing needs around him.   He modeled the intuitive, servant, need-oriented approach that most of us are familiar with.  

On the other hand a networking and consultative strategy for a city based on encouraging the development of intuitive abilities through relationship and story, probably will release enormous amounts of energy towards the same goals.  This could be the reason why Pentecostal growth of churches in cities is so rapid, as their apprenticeship training structures and theology based on listening to the Holy Spirit, both highlight the development of intuitive abilities.

Doug Hall of the Emmanual Gospel Centre in Boston has seen significant church growth across his city.  It has not been through a large scale program but rather the bringing together of various networks of ethnic and other leadership in the city for 2-3 day seminars etc. As people meet, tell their stories and reflect on each others' problems, strategic issues and unmet needs begin to surface and are grappled with by these groups of leaders.  

Listening, reflecting, releasing Leadership

Reflection on how God exercises power among his people lead to a similar conclusion towards a servant, listening model of leadership and away from centralized controls.   He is in control and constantly releasing energy and his plans at the grass roots.  He does not appoint someone to exercise his control over the city.  Rather he uses those who listen to those grass roots leaders and are able to integrate and perceive the wider vision and reflect it back to the city leaders.  

On the other hand, there is a place for clear management by objectives.  Harnessing the intuitive leaders into effective teamwork  requires some degree of clear goal-setting, pressure to meet timelines, and the normal moulding, limiting, stretching, or utilizing of each other that occurs when  you are striving to accomplish a goal as a team.  Acceptance of these team pressures is part of the price of city leadership  for leaders and  wives. 

Creating Roles for Prophets, Evangelists and Apostles

The giftings of prophet or evangelist are connector ministries.  They are inter-church people usually and these ministries are mobile often.  This does not always go well with the duties of pastor. Yet in most denominations there is no acceptable slot for the prophet, the evangelist or the apostolic leader.  So men and women with such a ministry must become pastors.  

Sometimes our pastorally-designed structures hinder the emergence of such men and women rather than encourage them.  Sometimes as a result of their giftings they of necessity have to form structures outside of the local congregation.  These are wrongly and unbiblically called "para-church".  If the denominational structures had roles for them, this would be ideal, as this is a structure external to the local congregations that has more legitimacy, despite an obvious inconsistency theologically.  

The Role of the Prophet in the Church

The prophets to the city may not be well accepted.  Ezekiel 22:1 for example is a command from the Lord to Ezekiel:  

"Son of man, will you judge her? Will you judge this city of bloodshed?  Then confront her with all her detestable practices and say: "This is what the sovereign Lord says....Therefore I will make you an object of scorn...." 

Such prophesy will not give a person acceptance in leadership in a city.  Pastors are aghast at such judgmental speeches for part of their pastoral role is to seek harmony in the body.  Those seeking to create a movement dynamic find it difficult to do so based on a vision of judgment.  A vision of renewal, revival, will draw the people.   But judgment?  

I laughed with a friend who has been much used by God in mobilizing Jesus Marches, an integrating popular series of events as he shared how he had begun to see the poor of the city and the oppressed and speak of them increasingly.  Suddenly he had found himself moving from a popular center to a prophetic edge.  From a movement dynamic to the 2% edge.   And it is cold out there on the edge. 

For this reason, the pastors need to seek out and identify the prophets and enmesh them into the leadership, protecting them, listening to them.

John Dawson in his book, "Healing America's Wounds" is perhaps one of the most significant prophetic voice in the American scene today.  As you read his works you sense a fine balance of both the judgment and mercy of God in his writings.  There is a call to revival based on an understanding of God's judgment and ways.   Yet John senses as a spokesman a great need for the wisdom of God in his speech.   This is very much after the pattern of Isaiah, preaching both judgment and God's unfailing mercy, yet with much grace.

Building the Leadership Team

The Interim Steering Committee
This committee will include some of the leaders who represent networks or key areas of direction or who are apostolic or prophetic leaders of the city. Their main roles will be to:

· 
encourage the emergence of the relational dynamics across the city

· 
develop the listening progressions leading up to a City Strategy Consultation.

· 
integrate longer term strategic plans and goals into formats that mobilize. 

The Poor Wise Man
Crucial in this is the discovery of the "poor wise man" (or woman) of the city
 who can give leadership to the process.  This person needs to build around himself a team that integrates the leaders of many major groupings (networks, pastors' fraternities, movements, denominational leaders, leaders of cities within the city) in the mega-city.

Those from a more Pentecostal background talk of leaders who have a mantle of authority.

This must of necessity also be  someone with enough organizational structure from which to develop a citywide process.  At minimum this requires freedom of a significant bloc of time weekly, from a day to full time, secretarial and admin. backup, adequate volunteer labor for developing the infrastructure for conferences and events, and sufficient financial structure to be able to capitalize them. 

Such a person, who has  built relationships through serving leaders in the city can pull together the city leaders.  Others trying to do so find that they have plans to implement but they are listened to and not  followed through.

The Gamaliel Principle

As in the emergence of pastoral leadership in a church, so at the city leadership level, the quality of wisdom becomes a determining factor in the acceptance of a leader.  The word of advice, the timely Gamaliel type of word, the ability to create consensus, are all qualities needed.  The apostle James was the first Christian city coordinator, leader of the first apostolic leadership team in Jerusalem.  He writes: 

Who is wise and understanding among you?  Let him show it by his good life, by deeds done in the humility that comes from wisdom.  But if you harbour bitter  envy and selfish ambition in your hearts do not boast about it or deny the truth....But the wisdom that comes from above is first of all pure, then peace-loving, considerate, submissive, full of mercy and good fruit, impartial and sincere.  Peacemakers who sow in peace raise a harvest of righteousness 








                                                                                               (James 3:13-18).

At the same time it seems it is the mantle of an overwhelming vision that seems to mark city leaders I have met, rather than the grace of wisdom.  It is their capacity to make things happen and get people mobilized rather than simply the fullness of character that marks good leadership.  It seems the Peter-style leadership rather than James-style wisdom is central.  

The  City Coordinator 

 Run to and fro, through the streets of Jerusalem, search her squares  to see if you can find a man, one who does justice and seeks truth, that I may pardon her. 









                                                                                                          
(Jeremiah 5:1).

The city coordinator  will not be directly involved in all of the steps, but will shepherd these processes into being by:

· listening to, loving and serving the leaders of the church (servant networker)

· 
giving initial and ongoing vision (catalyzer and visionary), 

· 
bringing together those who can get the task done (organizer)- which will include the functioning leaders of all the different strands in the cities transformation, (e.g. networks, consultations, task forces, partnerships).  

· 
helping them form effective group dynamics (partnerships)

· developing the process management structure (integrating the goals, developing communications, defining steps and components of the processes)

· 
problem solving

Practical issues:

· 
No - one should lead more than 10 people

· No-one should make decisions alone.

· 
The pastors will not be able to do most of the work.  Lay leaders need to be found by the pastoral leaders to bring the processes to birth. 

Key Event and Process Responsibilities

This role could involve identifying (along with the leadership team), and appointing leaders to:

· 
mobilize the research network

· 
develop the church-planter's consultation and network

· 
develop the city leader's launching conference

· 
develop the training / networking center

· 
develop an urban issues consultation 

· 
subsequent networks (strategy groups, partnerships).

· 
link to city leaders in other cities (inter-city consultations)

Task Groups

To accomplish the above the coordinator needs to develop groups of volunteers under the overall city leadership team who take responsibility for aspects of the process.  For each task group, goals, responsibilities and job descriptions need to be defined by the coordinator to get the task accomplished.

The City  Coordinator and the  leadership team mentioned above will be guiding the city processes, but they must be integrated with the pastoral eldership, the secular eldership, the business leadership and women in citywide leadership. 

Urban Leadership Networking Centers

The final measure of a season of citywide revival will be the extent to which new lay leadership has emerged.  That requires simple training models.   It requires the emergence of defined lay leadership roles that provide status, security and learning environments for emerging leaders.  There are models of leadership in any culture.  Identifying these and collectively facilitating their development will give longevity to the fruits of revival.

There are urban training centres in a number of cities, such as Doug Hall's Emmanual Center in Boston, or CUTS in Philadelphia, or Pentecostal training schools attached to mega-churches in many cities. Each of these are contexts where emerging leaders and poor leaders can tell of their problems and rejoice in their stories with others.  They are centres of reflection on the stories of their peers.  Urban ministry is so diverse that learning institutions based on didactic models do not produce the kind of responsive leaders needed.

Lay Leadership and House Church Dynamics

Leadership, structuring, and developing an environment for the work of the Spirit will only be effective in growth to the extent that small group movements develop .   Since the reformation, the home has been the center of the church.  The extent of family devotional disciplines is the measure of effective penetration of the city. 

Howard Snyder has written extensively on small group dynamics in churches.
 In Cry of the Urban Poor I have written two chapters on movement dynamics.
   Ralph Neighbour has popularized small house church modeling.
   

In most countries the small group dynamic is developed through church-planting approaches.  Poor people need churches (with buildings) for 70-200, and nightly worship, lead by a strong charismatic leader.  Their homes are too small for house churches, though the church may begin in Bible studies in multiple homes.  But in Western countries and among middle class people the idea of churches meeting in the lounges of larger homes has struck a modern day cultural chord.   Leadership is more interactive.  Homes are large enough.  There is an educated  culture that likes to discuss issues.  Both of these models and many in between emerge levels of lay leadership.  

Apart from the conversion rate and depth of Holy Spirit lead revival dynamics, it is the mentoring, facilitating, serving of these emergent leaders that determines the growth of the future church of the city.  

The Role of the Mega-Church 

Small churches usually do not have sufficient logistical resources to influence other churches and to influence the city.  Often it is para-church movements that take leadership in the city for these provide contexts for those with apostolic, or prophetic or visionary giftings.  However, logistical constraints remain an issue.  For this reason the mega-church, the large city church has a strategic role.  It has resources in people, administrative structure and financially.  

On the other hand the mega-church rarely partners well.  It has been built by going about its own business.  Smaller churches do not trust it.  It tends to subsume them under its own objectives.   In many cities the pastors work together minus the mega-church.    Ted Haggard
 , pastor of a church of 4,000 in Colorado Springs has some useful ideas in this regard that would encourage a larger church in its partnering with other churches in the city.   His thesis is that a large church cannot grow unless there are surrounding churches of a reasonable size. Hence the mega-church must encourage church growth in the whole city, rather than seeking to upbuild only itself. 

Worksheet: City Leadership Team

List down who might be the following leaders in your city (Eph 4:11, 12):

1. Apostolic leaders (who have formed several churches or ministries) _______________       __________________________________

2. Prophetic leaders (who are respected as hearing God for the city and having a vision of     the future possibilities) ____________________________________________________ 

3. Citywide evangelists (respected across a number of churches)      ___________________________________________________

4. Functioning bishops (probably without the title) Those who (in fact, and/or name) pastor the pastors______________________________________

5. Leaders of major teaching institutions ____________________________________________________

6. Leaders of women across the city _____________________________________________________

7. City Networker _____________________________________________________

8. Spiritual men among businessmen and politicions recognized as city leaders                        _____________________________________________

9. Other leaders recognized as city leaders ______________________________________     ______________________________________

Use these to evaluate what is in place and what the next steps are.  Please pass on a copy to Urban Leadership Foundation as it will help us with further and more accurate analysis of cities. (Our address is on the first page of this manual) .

�There are multiple ways of defining the apostolic role from the scriptures.  The scriptures talk both of the 12 apostles(a defined group) and of other apostles (a functional role).  The secular concept is of one sent as an emissary with authority directly from the emporer.    


�See article in section on models. 


�Ecclesiastes 9:11-14


�Snyder, Howard�	The Problem of Wineskins, 


�Grigg, Viv�	1992 Cry of the Urban Poor, MARC: Monrovia, CA, USA


�Neighbour, Ralph Jr., Where Do We Go From Here? A Guidebook to the Cell Church, Touch Publications, Touch Resources #06-00, 66/68 East Coast Road, Singapore 1542.


�Haggard, Ted, 1995 Primary Purpose,  Creation House.
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